
 
 
7.  EQUAL OPPORTUNITIES 
 
There should be no form of discrimination or harassment - whether direct or indirect, 
conscious or unconscious – on grounds of ethnic origin, religious belief, gender, sexual 
orientation, disability or other relevant factor.  Insulting, abusive or derogatory language must 
not be tolerated.  Any form of harassment or discrimination will be regarded as a serious 
disciplinary offence. 
 


